Have you been convicted of a felony |

the last 2
APPLICATION ™"
FOR EMPLOYMENT Please refer to back page for details

We consider applications for all positions without regard to race, color, religion,
creed, sex, national origin, disability, sexual orientation, citizenship status or any
other legally protected status.

(PLEASE PRINT)

[ Position(s) Applied For Date of Application

How Did You Learn About Us?

| Advertisement | Relative | Inquiry
Employment Agency | | Friend Other
- »
" Last Name First Name Middle Name )
Address Number Street City State Zip Code
Telephone Number(s) Social Security Number (Voluntary)

. |

Best time to contact you at home iS: . ... .. i e I o,
If you are under 18 years of age, can you provide required
proofofyour eligibility To WOIrK?: wscvvarsnin i vasieatis 5 ssivesn o4 ool s aoe sy i sl [ Yes [l No
Have you ever filed an application with us before? . .. ... ... ... ... ... ... ...... ] Yes [l No
............................................. If Yes, give date
Have you ever been employed with us before? ........ ... ... . ... .. . . . . . ..., Yes No
If Yes, give date
Do any of your friends or relatives, other than spouse, work here? .. ................ [ Yes No
Aré you Euvrently Emplayed? cceaamn s semmm v wssmnmns e S SRS e RREREER V5 v [ Yes ] No
May we contact your present employer? . ... ...t Yes No
Are you prevented from lawfully becoming employed in this
country because of Visa or Immigration Status
Proof of citizenship or immigration status will be required upon employment. ..... [ Yes [l No

Date available for work ____/___/__ What is your desired salary range?
Are you available to work: [] Full-Time (please indicate 1 2 3 shift)

[ Part-Time (please indicate Mornings Afternoon Evenings)

[[] Temporary (please indicate dates available __/__ /- / [
Are you currently on “lay-off” status and subject torecall? ........................ [ Yes No
Can youtravel if 4 job TequireSit?” .. cu suecmmn s swamanne s o mn s S BeaEREs e R I Yes [l No

WE AI_QE AN EQUAL OPPORTUNITY EMPLOYER .
Employment subject to background check and drug testing















Criminal Background Check Codified at 63 O.S. § 1-1950.1 and tag #A-0023, A-00145 of CMS Interpretive

Guidelines for § 482.11(c) and 482.13(c)(3)

Conviction of a crime will not automatically disqualify the applicant from employment.

In accordance with the law, the Hospital shall not hire the following persons if the results of the Criminal Arrest
Check reveal that an applicant for employment at the Hospital has been convicted of the following offenses:

A.

B.

Assault, Battery, or Assault and Battery with a dangerous weapon;
Aggravated assault and battery;

Murder or attempted murder;

Manslaughter, except involuntary manslaughter;

Rape, Incest or Sodomy;

Indecent exposure or indecent exhibition;

Pandering;

Child Abuse;

Abuse, neglect or financial exploitation of any person in entrusted to his care or possession of such person;
Burglary in the first or second degree;

Robbery in the first or second degree;

Robbery or attempted robbery with a dangerous weapon, or imitation firearms;
Arson in the first or second degree;

Unlawful possession or distribution or intent to distribute drugs unlawfully, Schedule | through V drugs as
defined by the Uniform Controlled Dangerous Substances Act;

Grand larceny; or

Petty larceny or shoplifting within the past seven (7) years.




