
Have you been convicted of a felony in
the last seven years? ______________

If yes please explain.
Please refer to back page for details

Employment subject to background check and drug testing











Criminal Background Check  Codified at 63 O.S. § 1-1950.1 and tag #A-0023, A-00145 of CMS Interpretive
Guidelines for § 482.11(c) and 482.13(c)(3)

Conviction of a crime will not automatically disqualify the applicant from employment.

In accordance with the law, the Hospital shall not hire the following persons if the results of the Criminal Arrest
Check reveal that an applicant for employment at the Hospital has been convicted of the following offenses:

A. Assault, Battery, or Assault and Battery with a dangerous weapon;

B. Aggravated assault and battery;

C. Murder or attempted murder;

D. Manslaughter, except involuntary manslaughter;

E. Rape, Incest or Sodomy;

F. Indecent exposure or indecent exhibition;

G. Pandering;

H. Child Abuse;

I. Abuse, neglect or financial exploitation of any person in entrusted to his care or possession of such person;

J. Burglary in the first or second degree;

K. Robbery in the first or second degree;

L. Robbery or attempted robbery with a dangerous weapon, or imitation firearms;

M. Arson in the first or second degree;

N. Unlawful possession or distribution or intent to distribute drugs unlawfully, Schedule I through V drugs as
defined by the Uniform Controlled Dangerous Substances Act;

O. Grand larceny; or

P. Petty larceny or shoplifting within the past seven (7) years.


